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CHAPTER 9.01
ACCIDENTS AND OCCUPATIONAL DISEASES (NOTIFICATION) ACT
AN ACT TO PROVIDE FOR THE NOTIFICATION OF ACCIDENTS AND OCCUPATIONAL
DISEASES TO THE LABOUR COMMISSIONER, WHERE THE ACCIDENT ARISES OUT OF AND IN
THE COURSE OF EMPLOYMENT OF A WORKER OR WHERE THE DISEASE IS CONTRACTED IN
THE COURSE OF EMPLOYMENT BY A WORKER; AND TO PROVIDE FOR RELATED OR
INCIDENTAL MATTERS.

Short title.

1.
This Act may be cited as the Accidents and Occupational Diseases
(Notification) Act.
Interpretation.

2.

In this Act—

“employer” includes any body of persons, corporate or unincorporate, and the legal
personal representative of a deceased employer, and, where the services of a
worker are temporarily lent or let on hire to another person by the person with
whom the worker has entered into a contract of service or apprenticeship, the
latter shall, for the purposes of this Act, be deemed to continue to be the
employer of the worker whilst he or she is working for that other person; and
in relation to a person plying for hire with any vehicle or vessel the use of
which is obtained by that person under a contract of bailment, the person from
whom the use of the vessel or vehicle is so obtained shall, for the purposes of
this Act, be deemed to be the employer; and in relation to a person employed
for the purpose of any game or recreation and engaged or paid through a club,
the manager or members of the managing committee of the club shall, for the
purposes of this Act, be deemed to be the employer;
“Labour Commissioner” means the Labour Commissioner appointed for the State
under the Labour Act, Cap. 18.18;
“Minister” means the Minister responsible for labour;

(Inserted by Act 7 of 1976)

“occupational disease” means any disease declared to be an occupational disease by
regulations made under this Act;
“outworker” means a person to whom articles or materials are given out to be made
up, cleaned, washed, altered, ornamented, finished or repaired, or adapted for
sale in his or her own home or on other premises not under the control or
management of the person who gave out the material or articles;
“worker” means any person who has entered into or works under a contract of service
or apprenticeship with an employer, whether by way of manual labour, clerical
work or otherwise, and whether the contract is expressed or implied, is oral or
in writing, but does not include—
(a) an outworker;
(b) a person whose employment is of a casual nature and who is employed
otherwise than for the purposes of the employer’s trade, occupation or
business.
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Notification of accidents.

3.
(1) Where any accident arising out of and in the course of the employment of
any worker occurs and—
(a) causes loss of life to such worker; or
(b) disables such worker, for more than three days, from earning full
wages at the work at which he or she was employed at the time of such
accident,
written notice of the accident, in the form, and accompanied by the particulars, set out
in the First Schedule shall forthwith be sent by the employer to the Labour
Commissioner.
(2) Where any accident causing disablement has been notified under this
section, and after such notification, the accident results in the death of the person
disabled, notice in writing of the death shall be sent by the employer to the Labour
Commissioner as soon as the fact of the death comes to the knowledge of the
employer.
(3) Any employer who fails to comply with the requirements of subsection (1)
or subsection (2) commits an offence against this Act.
(4) Where any accident to which this section applies occurs to a worker whose
services are for the time being temporarily lent or let on hire to another person by the
employer, such other person, if he or she fails to report the accident to the employer
immediately, commits an offence against this Act, and the employer shall not be
liable under the provisions of sub-section (3) unless it is established that he or she
knew of the accident.
Notification of occupational diseases and other diseases.

4.
(1) Every registered medical practitioner attending on or called in to visit a
patient whom he or she believes to be suffering from any occupational disease
contracted in the course of his or her employment as a worker shall, unless such
notice has been previously sent, forthwith send, addressed to the Labour
Commissioner, a notice stating the name and full postal address of the patient and the
disease from which, in the opinion of such medical practitioner, the patient is
suffering, and the name and address of the place at which, and of the employer by
whom, he or she is or was last employed.
(2) If any registered medical practitioner fails to send any notice in accordance
with the requirements of this section, he or she commits an offence against this Act,
and liable to a fine not exceeding one hundred and fifty dollars.
(Amended by Acts 7 of 1976 and 9 of 1986)

(3) Any employer who believes or suspects or has reasonable grounds for
believing or suspecting, that a case of occupational disease has occurred among the
workers employed by him or her, shall forthwith send written notice of such case, in
the form, and accompanied by the particulars, set out in the Second Schedule to the
Labour Commissioner and to the Medical Officer of the medical district within which
the place of employment of such worker is situated, and the provisions of this Act
with respect to the notification of accidents shall apply to any such case in like
manner as to any such accident as is mentioned in these provisions.
(4) The Minister may, as respects any class or description of place where
workers are employed, by regulations made under this Act, apply the provisions of
this section to any disease, other than an occupational disease.
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Formal investigation of accidents and of occupational disease.

5.
(1) The Minister may, where he or she considers it expedient to do so, direct a
formal investigation to be held into any accident arising out of and in the course of
the employment of any worker or case of occupational disease contracted or
suspected to have been contracted in the course of the employment of any worker and
of its causes and circumstances, and with respect to any such investigation the
following provisions shall have effect—
(a) the Minister may appoint a competent person to hold the investigation,
and may appoint any person possessing legal or special knowledge to
act as assessor in holding the investigation;
(b) the person or persons so appointed (hereafter in this section referred to
as “the court”) shall hold the investigation in open court in such
manner and under such conditions as the court may think most
effectual for ascertaining the causes and circumstances of the accident
or case of occupational disease, and for enabling the court to make the
report in this section mentioned;
(c) the court shall have for the purposes of the investigation all the powers
of a Magistrate’s Court when exercising criminal jurisdiction and, in
addition, power—
(i) to enter and inspect any place or building the entry or inspection
whereof appears to the court requisite for the said purposes;
(ii) by summons signed by the court to require the attendance of all
such persons as it thinks fit to call before it and examine for the
said purposes, and to require answers or returns to such enquiries
as it thinks fit to make;
(iii) to require the production of all books, papers, and documents
which it considers relevant;
(iv) to administer an oath and require any person examined to make
and sign a declaration of the truth of the statements made by him
or her in his or her examination;
(d) persons attending as witnesses before the court shall be allowed such
allowances, travelling expenses and fees as would be allowed to
witnesses summoned to attend the Circuit Court on a criminal trial and
in case of dispute as to the amount to be allowed, the dispute shall be
referred by the court to the Registrar of the High Court, who on
request signed by the court, shall ascertain and certify the proper
amount of such allowances, travelling expenses and fees;
(e) the court shall make a report to the Minister stating the causes and
circumstances of the accident or case of occupational disease and
adding any observations which the court thinks right to make;
(f) the court may require the expenses incurred in and about an
investigation under this section (including the remuneration of any
persons appointed to act as assessors) to be paid in whole or part by
any person summoned before it who appears to the court to be, by
reason of any act or default on his or her part or on the part of any
servant or agent of his or her responsible in any degree for the
occurrence of the accident or case of occupational disease, but any
such expenses not required to be so paid shall be deemed to be part of
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the expenses of the Labour Commissioner in the administration of this
Act;
(g) any person who, without reasonable excuse (proof whereof shall lie on
him or her) either fails, after having had the allowances, travelling
expenses and fees (if any) to which he or she is entitled tendered to
him or her, to comply with any summons or requisition of the court, or
prevents or impedes the court in the execution of its duty, commits an
offence, and shall be liable to a fine not exceeding five hundred dollars
or to imprisonment for a term not exceeding three months, and, in the
case of a failure to comply with the requisition for making any return
or producing any document, if the failure in respect of which a person
was so convicted is continued after the conviction, he or she commits
a further offence and shall be liable to a fine of one hundred and fifty
dollars for every day on which the failure was so continued.
(Amended by Acts 7 of 1976 and 9 of 1986)

(2) The Minister may cause the report of court to be made public at such time
and in such manner as he or she thinks fit.
(Amended by Act 6 of 1976)

Penalties.

6.
(1) Any person who is found guilty of an offence against this Act for which no
special penalty is provided by this Act shall be liable to a fine not exceeding one
thousand dollars or to imprisonment for a term not exceeding three months or to both
such fine and such imprisonment.
(Amended by Act 9 of 1986)

(2) Where an offence against this Act or any rules thereunder committed by a
company or other body of persons is proved to have been committed with the consent
or connivance of, or to have been facilitated by any neglect on the part of, any
director, president, chairperson, manager, secretary or other officer of the company or
other body of persons, he or she, as well as the company or body of persons, shall be
deemed to have committed the offence and shall be liable to be proceeded against and
punished accordingly.
Power to make regulations.

7.
(1) The Minister may make regulations generally for carrying into effect the
provisions of this Act and may attach to such regulations a penalty not exceeding one
hundred and fifty dollars for any of the breaches thereof.
(2) Without prejudice to the generality of the preceding subsection, the
Minister may by regulation made under this section declare certain diseases to be
occupational diseases for the purposes of this Act.
(Amended by Acts 7 of 1976 and 9 of 1986)

Application of Act to Government.

8.
Without prejudice to the generality of the application of this Act, it is hereby
declared that this Act shall apply, in the case of accidents, occupational diseases, or
diseases specified in regulations made under section 4, occurring to persons
employed by or under—
(a) any department of the Government of the State other than members of
the Police Force; or
(b) any department of Her Majesty’s Government other than—
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(i) members of Her Majesty’s Naval, Military or Air Forces; and
(ii) such persons or class of persons (not being members of Her
Majesty’s Naval, Military or Air Forces) employed by or under
any department of Her Majesty’s Government as may be specified
by the Governor-General by order,
and in such cases the notice to be given under this Act by the employer shall be given
in the case of persons to whom paragraph (a) is applicable by and on behalf of the
head of such department and in the case of persons to whom paragraph (b) is
applicable by such person as the representative in the State of any department of Her
Majesty’s Government shall by written instructions direct.
(Amended by Act 6 of 1976)

Administration of Act.

9.
Act.

The Labour Commissioner shall be responsible for the administration of this
__________
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FIRST SCHEDULE
(Section 3)
ACCIDENTS AND OCCUPATIONAL DISEASES (NOTIFICATION) ACT
Notice of Accident or Dangerous Occurrence.
1.

Name of employer ...............................................................................................

2.

Address of works or place where accident or dangerous occurrence happened

3.

Nature of industry, occupation or business .........................................................

4.

Branch or department and exact place where accident or dangerous occurrence
happened .............................................................................................................

5.

Injured person’s—
(a) surname
(b) other names
(c) address
(d) sex
(e) age last birthday
(f) precise occupation (avoid the term “labourer” where possible)

6.

Date and hour of accident or dangerous occurrence ...........................................

7.

Hour at which injured person started work on day of accident ...........................

8.

Cause or nature of accident or dangerous occurrence .........................................
If caused by machinery—
(a) give name of machine and part causing accident ...................................
(b) state whether machine was moved by mechanical power at the time of
the accident ............................................................................................

9.

Nature, location and extent of injuries.

10. If accident was not fatal, state whether injured person was disabled for more
than three days from earning full rates at the work at which he or she was employed
at the time of the accident.
Date:
__________

………..………….…………..
Signature of Employer.
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SECOND SCHEDULE
(Section 4)
ACCIDENTS AND OCCUPATIONAL DISEASES (NOTIFICATION) ACT
Notice of Occupational Disease.

Works

1.

Name of employer ..........................................................................

2.

Address of place of employment ....................................................

3.

Address of office ............................................................................
(if work on the place of employment is only temporary)

4.

Nature of industry, occupation, or business ...................................

5.

Nature of Occupational disease ......................................................

6.

(a) ....................................................................................................
(b)

Person
affected

Other Names

7.

Address (permanent) ......................................................................

8.

Temporary address (if any) ............................................................

9.

Sex, and age last birthday ...............................................................

10.

Precise occupation ..........................................................................
(avoid the term “labourer” where possible)

………..……………………….
__________

Signature of Employer.

THIRD SCHEDULE
(Section 7(2))
OCCUPATIONAL DISEASES REGULATIONS
Short title.

1.

These Regulations may be cited as the Occupational Diseases Regulations.

Occupational Diseases.

2.
The diseases set out in the Schedule to the regulations are hereby declared to
be occupational diseases for the purposes of the Accidents and Occupational Diseases
(Notification) Act.
__________

CAP. 9.01

12

Accidents & Occupational Diseases (Notification) Act

LAWS OF SAINT CHRISTOPHER
AND NEVIS

Revision Date: 31 Dec 2002

SCHEDULE
Description of disease or injury.

Nature of occupation.

1

Anthrax

The handling of wool, hair, bristles, hides
or skins or other animal products or
residues, or contact with animals infected
with anthrax.

2

(a)

Ulceration of the corneal surface of the
eye,

(b)

Localized new growth of the skin,
papillomatous or keratotic,

(c)

Epitheliomatous cancer or ulceration
of the skin,

due in any case to tar, pitch, bitumen,
mineral oil (including paraffin), soot or any
compound, product, or residue of any of
these substances.

The use or handling of, or exposure to,
tar, pitch, bitumen, mineral oil (including
paraffin), soot, or any compound, product,
or residue of any of these substances.

3

Cataract produced by exposure to the glare
of, or rays from, molten glass or molton or
red hot metal.

Frequent or prolonged exposure to the
glare of, or rays from, molten glass or
molten or red-hot metal.

4

Respiratory Infections.

Work in furnaces or work involving
exposure to high or to low temperatures.

5

Poisoning by Lead.

Any occupation involving the use or
handling of, or exposure to the fumes,
dust or vapour of, lead or a compound of
lead, or a substance containing lead.

6

Poisoning by Arsenic.

Any occupation involving the use or
handling of, or exposure to the fumes,
dust or vapour of, arsenic or a compound
of arsenic, or a substance containing
arsenic.

7

Begassosis.

Any occupation involving the use or
handling of, or exposure to begasse.

8

Phosphorous or Phosphine or poisoning due
to the anti-cholinesterase action of organic
phosphorous compounds.

Often used in insecticides.

9

Carbon bisulphide

Sometimes used as a paint solvent.

10

Benzene or a homologue

Used in dry cleaners and laundries.

11

Tetrachlorethane

Used often in dry cleaners.

12

Methyl bromide

Used by agriculturalists in grain stores
etc.

13

Infection
by
haemorrhagiae

14

Cramp of the hand or forearm due to
repetitive movements

Leptospira

ictero-

From rat infected work places.
Prolonged periods of handwriting, typing
or other repetitive movements of the
fingers, hand or arm.
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15

Subcutaneous cellulitis of the hand (Beat
hand)

Manual labour causing severe or
prolonged friction or pressure on the
hand.

16

Bursitis or subcutaneous cellulitis arising at
or about the knee due to severe prolonged
external friction or pressure at or about the
knee. (Beat knee)

Manual labour causing severe or
prolonged friction or pressure at or about
the knee.

17

Bursitis or subcutaneous cellulitis arising at
or about the elbow due to severe or
prolonged external friction or pressure at or
about the elbow. (Beat elbow)

Manual labour causing severe or
prolonged external friction or pressure at
or about the elbow.

18

Traumatic inflammation of the tendons of
the hand or forearm, or of the associated
tendon sheaths

Manual labour, or frequent repeated
movements of the hand or wrist.

19

Inflammation, ulceration or malignant
disease of the skin or subcutaneous tissues
or of the bones, or blood dyscrasia, or
cataract, due to electro-magnetic radiations
(other than radiant heat), or to ionising
particles

X-ray workers.

20

Tuberculosis

In nurses, laboratory workers, doctors,
etc.

21

Inflammation or ulceration due to dust,
liquid and vapour

Exposure to dust, liquid or vapour.

22

Non-infective dermatitis of external origin

E.g. Cement, solvents, paints causing
dermatitis.

23

Asbestosis

Can occur in builders and packers.

24

Farmers Lung

Which includes handling bagasse.

25

Pneumoconiosis

Disease contracted as a result of
employment in any occupation involving
exposure to dust.

26

Byssinosis

Carding and manipulation of raw cotton
inside premises
(Items 8 to 26 inserted by S.R.O. 35/1967)
__________

